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Motto

“Do unto others as ye would that they
should do to you"

NCWQ Mission
Statement

National Council of Women of Queensland
(NCWQ) is a non-party-political, non-sectarian,
not-for-profit, umbrella organisation with broadly
humanitarian and educational objectives.

It seeks to raise the awareness of members as to
their rights and responsibilities as citizens and
encourages their participation in all aspects of
community life.

NCWQ Goals

» Unite associates and societies of women, and of
men and women, into an organization for mutual
counsel and cooperation

» Work for the empowerment of women and
families and to promote equal status for women
in law and fact.

> Develop policies and responses on behalf of
women on a state-wide basis.

» Act as a voice on issues and concerns of women
at state and regional levels.

» Link with the women of Australia and the
International Council of Women through the
National Council of Women of Australia and
contribute to the implementation of their plans of
action and policies.

The National Council of Women of Queensland
acknowledges the elders and traditional custodians,
past and present, of the land on which we meet.

We recognise, respect and value Aboriginal
and Torres Strait Islander peoples’ role in and
contribution to Australian life and culture.



GOVERNMENT HOUSE
QUEENSLAND

As Governor and Patron, | am delighted to provide this foreword
for the National Council of Women of Queensland’s 2019/2020
Annual Report.

| am enormously proud to be patron of an organisation whose
core focus is to provide self-development opportunities that
empower women to reach their potential and make their mark.

The Bursary Program is central to the Council's work and the
Council is to be congratulated for the impressive diversity

of bursaries on offer, attracting a wide range of applicants.
This underpins the Council's mission to encourage women to
participate in all aspects of community life.

Despite significant challenges, COVID-19 did not hinder

the success of the 2020 Bursary Program. Augmented by
promotion via Facebook and Instagram, and together with an
increased number of sponsors, the Program attracted a record
number of applicants. 40 women were awarded bursaries.

The arrival of the pandemic prompted necessary change,
including an increased need to communicate via the internet.
| commend the Council on its rapid and effective response.
Of particular note, were the wellbeing workshops adapted to
an online format, facilitating ongoing support to Queensland
women during this time of uncertainty.

This report reflects a vibrant and flexible organisation with committed volunteers and generous sponsors who
advocate so powerfully on behalf of Queensland women and a bright future of equal opportunity. | thank all
involved for their tireless work and wish the National Council of Women of Queensland every success for the
coming year.

His Excellency the Honourable Paul de Jersey AC
Governor of Queensland
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Honorary Life Vice Presidents NCWA

Honorary Life Members NCWQ

Honorary Members

President

Vice-Presidents

Secretary

Treasurer

Recording Secretary

State Coordinator

Management Committee

Newsletter Editor

Membership Secretary

NCYWQ

His Excellency the Honourable
Paul de Jersey AC, Governor of Queensland

Mrs Val Cocksedge OAM, DipHSc
Dr Laurel Macintosh OBE, MB BS, DO, FRACO

Dr Laurel Macintosh OBE, MB BS, DO, FRACO
Mrs Val Cocksedge OAM, DipHSc
Mrs Ailsa Scurr Dip.T

All Queensland female members of Federal and State Parliaments are
granted honorary membership during their term of office. Bursary
recipients receive honorary membership for the year of their bursary

Ms Chiou See Anderson BBus, CPA, MBA

Mrs Noela O'Donnell AM
Ms Kirsty Miron Blus

Mrs Avril Kent

Mrs Paula Ivanovic B.Comm, CPA
Mrs Noela O'Donnell AM

Dr Pat Pepper BSc, MSc, PhD

Mrs Kathy Cavanagh MEd, BA Cert T.

Ms Erin Cunningham LLB (Hons), BBus (Public Relations),
GradDip Legal Practice (From 10 June 2020)

Ms Ramona McGregor Bachelor of Business:
Accounting, Chartered Accountant (From 13 May 2020)

Dr Supreetha Paleyanda Ponnappa (Resigned 11 March 2020)
Mrs Saalihah Seedat (B.Pharm, MPS, AACPA,

Dip Leadership, Coaching & Mentoring)
Mrs Sandy Smith Dip.Ed
Ms Steph Carter BA, BSoSC, MBus(IMC)

Mrs Kirsty Levis DipM, DipBus, DipOA

Ms Kirsty Miron (NCYWQ President)



State Co-ordinator Dr Pat Pepper PhD, PG AutComp, MSc, BSc

ADVISERS | COMMUNICATION

Arts, Letters and Music Ms Jennifer Ann Davies DipEs, BA, JP:Com Dec
Education Deslyn Taylor M.Ed(Q.UT.), BA (U of Q),
Grad. Dip. Comp. Ed. (BCAE), Grad Dip R.E. (U of SA),

Cert Teach (BCAE) Cert 4 Multi-Media (QANTM).

Mass Media Vacant

ADVISERS | GENERAL WELL BEING

Environment Dr Pat Pepper PhD, PG AutComp, MSc, BSc
Habitat Dr Donnell Davis PhD, MEM, CPA, BBus
Health Dr Kathryn Mainstone MBBS (Qld), DRCOG, FRACGP
Nutrition Vacant

ADVISERS | SOCIAL ISSUES

Ageing Vacant
Child, Youth and Family Dr Leanne Francia PhD, BSocSc (Psych)(Hons), AssocDeglLaw
Migration Vacant

ADVISERS | STATUS OF WOMEN
Human Rights, Legislation and Implementation of Conventions Vacant

International Relations and Peace Vacant

ADVISERS | SUSTAINABLE DEVELOPMENT

Economics, Employment & Consumer Affairs Vacant

Rural, Regional & Remote Women Tracey Martin GAICD,LLB,LLM

NATIONAL COUNCIL OF WOMEN OF AUSTRALIA

President Ms Robyn Nolan

INTERNATIONAL COUNCIL OF WOMEN

President Ms Jungsook Kim EdD

LIFE MEMBERS OF INTERNATIONAL COUNCIL OF WOMEN

Dr Laurel Macintosh OBE, MBBS, DO, FRACO



Vales

12 March 2020
Val French AM

9 July 2020
Dr Maureen Aitken

Order of Australia
Honours Australia Day
2020

Dr the Honourable
Mary Crawford AM,
Member General Division

Mrs Georgina
Somerset AM
Member General Division

Awards

Ms Faiza El-Higzi OAM
Medal General Division

Sallymatu Kuyteh
Australia Day 2020 Logan
Local Legend awarded
by Dr Jim Chalmers MP,
Member for Rankin.

Mrs Eleftheria (Victoria)
Zografos OAM
Medal General Division

Elise Stephenson
Outstanding Young
Alumni Award, Griffith
Business School, Griffith
University 2020.




Affiliated Organisations
2019 - 2020

Anglican Mothers Union Australia -
Diocese of Brisbane

Beta Sigma Phi International - Epsilon Chapter

Brisbane Girls Grammar School Old Girls
Association Inc

Breast & Prostate Cancer Association of Qld Inc

Children by Choice

Churches of Christ in Queensland

Catholic Women's League

ESA International Queensland

Forum Communicators Assn Inc.

Girl Guides Queensland

Mantle Housing Ltd

Mummy's Wish Ltd

National Council of Jewish Women of Australia

Of One Mind

Older People Speak Out (OPSO)

Older Women's Network (Qld) Inc

Presbyterian Women's Association of Australia (Qld
Unit)

QENDO

Qld Medical Women's Society

Qld Rural Regional & Remote Women'’s Network
(QRRRWN)

Quota International of Brisbane City Inc.

Quota International of Redcliffe Inc.

Scope Clubs of Australia Inc

Soroptimist International Moreton North Inc.

Soroptimist International Region of South
Queensland

The Developing Foundation

The Girls’ Brigade Qld Inc.

The Lady Musgrave Trust

The Queensland Women's Historical Association

The Women's College

University of Qld Women's Club Inc

Women Lawyers' Assn (Qld)

Zonta Club of Brisbane Inc
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\\..-/"‘*@ THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC.
o Established 1905

Patron: His Excellency the Honourable Paul de Jersey AC,
Governor of Queensland
PO Box 6128
WOOLLOONGABBA QLD 4102
Secretary: Mrs Avril Kent
avrilk3@bigpond.com

115t Annual General Meeting
Tuesday 15t September 2020
At The United Service Club
183 Wickham Terrace Spring Hill 4000
Commencing at 5.00 pm

AGENDA

Annual General Meeting

Attendance and apologies

Minutes of AGM 2019

President’s report

Treasurer’s report

Appointment of Auditor

State Coordinator’s report and reappointment of Advisers
All reports spoken to and seconded

Additions to organizations reports

w 0 N o U B~ W N R

Election of 2020-2021 Office Bearers and Management Committee
10. Address by President

11. Closure of meeting

National Council of Women of Queensland Inc Website: www.ncwg.org.au
ABN 43 025 349 777 Email: president@ncwqg.org.au

P: 0413 070 400
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NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC.
MINUTES 114" ANNUAL GENERAL MEETING

Held at Pilot Chartered Accountants,

LVL 10, Waterfront Place,
1 Eagle Street, Brisbane

2:00 pm Sunday 15t September 2019

OPENING AND WELCOME: Chair, Chiou See Anderson, NCWQ Acting President, declared
the Annual General Meeting open at 2:17 pm with a welcome to all present. The Chair
acknowledged the original custodians of the land and attending Past Presidents of
NCWQ.

ATTENDANCE: As per attendance sheets, whereby a quorum was established.
APOLOGIES: As per list read by the Secretary, including designated Proxies.

MINUTES OF 2018 AGM: Moved Dr Pat Pepper, seconded Marjorie Voss OAM that the
Minutes of the 2018 Annual General Meeting circulated to all members in January 2019
be taken as read. Carried

Moved Avril Kent, seconded Mary de Vries, that the Minutes be signed as a true and
accurate record of the National Council of Women of Queensland 113t Annual General
Meeting held in 2018. Carried

ACTING PRESIDENT’S REPORT: The report is printed in the Annual Report.
Avril Kent moved, seconded by Judith Hart, that the Acting President’s Report be
received. Carried.

Kathy Cavanagh moved, seconded Judith Hart, that the President’s Report be adopted.
Carried.

TREASURER’S REPORT: The Chair, on behalf of the Treasurer presented the audited
financial statement and the Treasurer’s Report. Avril Kent moved, seconded by Noela
O’Donnell that the audited financial statement and the Treasurer’s report be received.
Carried.

Marjorie Voss OAM moved, seconded by Avril Kent that the audited financial statement
and the Treasurer’s Report be adopted. Carried.

On behalf of the Treasurer, Chiou See Anderson moved that Lyn Papa be appointed
auditor for the 2019-2020 year. Seconded Mary de Vries. Carried.
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STATE COORDINATORS REPORT

Pat Burgess moved, seconded Kathy Cavanagh that the presented State
Coordinator’s report be received.

Marjorie Voss moved, seconded Olivia Anderson that the State Coordinator’s
Report be adopted.

ALL REPORTS SPOKEN TO

Judith Hart congratulated the Treasurer on her stewardship; Pat Pepper for her
diligence with the work of the Advisers and congratulated NCWQ on our continued
work to create dialogue and activate support for those affected by drought.

ADDITION TO ORGANISATION REPORTS FROM ORGANISATIONS:

Those organisations submitting reports were thanked, with the wide range of topics
providing interesting reading.

In accordance with the Libraries Act 1988, a copy of our annual report will be sent to
the Queensland Parliamentary Library, the National Library of Australia and others.

ELECTION OF OFFICE BEARERS:

The Chair declared all positions vacant and invited Christine King, QCWA President, to
take the chair to conduct the election of Officers and Members of the Management
Committee.

As there was only one nominee for the following positions on the management
committee, the following members were elected unopposed.
The members elected were:

PRESIDENT Chiou See Anderson
VICE-PRESIDENT Noela O’Donnell AM
VICE-PRESIDENT Kirsty Miron
SECRETARY Avril Kent
TREASURER Paula Ivanovic
RECORDING SECRETARY Noela O’Donnell AM
STATE COORDINATOR Dr Pat Pepper

COMMITTEE MEMBERS

Bursary Program Coordinator: Kathy Cavanagh
Saalihah Seedat

Supre Paleyanda Ponnappa

Nominations from the floor were then called for two Committee Member’s positions, and
Sandy Smith was duly elected as a Committee Member.

Noela O’Donnell AM presented Chiou See Anderson with her badge of office and Noela
O’Donnell and Kirsty Miron were presented with their Vice-President’s badges by Chiou
See Anderson.

President Chiou See Anderson thanked retiring members, acknowledge the past
contribution of Pat Burgess and of Irene Cayas OAM. Noela O’Donnell acknowledged Erin
Cunningham who had been awarded the inaugural NCWA Encouragement Award.

MEETNG CLOSED at 3:36 pm
RECORDER: Noela O’Donnell AM




It is my honour, on behalf of the Management
Committee, to present to you the National Council
of Women of Queensland’s 2020 Annual Report.

After a devastating bushfire season in the last
quarter of 2019, Queenslanders started 2020 in
disbelief as the reality of COVID-19 hit home. For

a state that is renowned for our “Beautiful one day;,
Perfect the next” slogan, we have been severely
affected by the overnight decimation of our tourism
and overseas student markets. State border
closures around Australia also resulted in massive
supply chain disruptions amidst threats to transport
and labour provisions to our agricultural and mining
industries. At time of writing, generous federal
incentives like Jobseeker and Cash Flow boosts
have enabled many businesses to stay afloat during
the past 6 months. However, uncertainty around
travel, commerce and credible vaccinations coupled
with hardships from strict border guidelines means
that 2020 will always be remembered as one of the
toughest periods in Queensland's history.

International travel restrictions and general
pandemic fears resulted in the cancellation of the
Commission of the Status of Women conference
in New York in March and the National Council
of Women of Australia's mid-term conference in
Adelaide in May.

At NCWQ, pre COVID-19, we were able to hold a
Forum Communicators workshop, fund-raising
High Tea for our bursary programme, Christmas
lunch and a couple of International Women's Day
events. Post COVID-19, we hosted a tri-series
wellbeing webinars as mental health becomes a
real and growing concern. In the meantime, our

Advisers, lead by the Council’s State Adviser's
Coordinator Dr Pat Pepper, have continued to work
hard in collating research and writing to issues
pressing the community.

After eleven successful years of hosting bursary
presentations to well-deserving recipients, in

our 12th year, we embraced a new era of zoom
and small group presentations. As is the custom
with previous bursary recipients, a 12-month
honorary membership has been offered to all 40
recipients this year. Further, considering financial
challenges faced by our members and being one
of two National Council of Women States to have
a calendar membership year, we have agreed to
gift our members 6 months' free membership from
1st January 2021 to 30th June 2021, to bring our
fiscal year into line with the tax year. We will offset
this once-off loss of membership income against
current reserves.

Many of you would have received our new-

look newsletters as your NCWQ Management
Committee successfully embarked on a
rejuvenation journey. Over the past 12 months, we
updated our website with the help of a government
grant, transferred our financial records to a web-
based accounting system, migrated all NCWQ
emails to a Google Suite and enjoyed the ease of
internet banking for the first time. COVID-19 also
resulted in your Committee embracing Zoom as

a platform for our monthly and project meetings.

It is my wish that this will present opportunities

for more members to participate digitally and
contribute to the continued success of our Council.

At our upcoming AGM, we will be farewelling three
well-known and well-respected NCWQ Executives.
Both Avril Kent and Paula Ivanovic have served the
Council for over 6 years and their contributions are
very much appreciated. Noela O'Donnell, one of
our Past Presidents, has been the face of NCWQ
for over a decade and has steadfastly promoted the
Council and worked hard to ensure that all women,
here in Queensland and elsewhere, have access to
wonderful opportunities. On behalf of the NCWQ,
we owe them a debt of gratitude for their work that
has enabled the council to reach our 115th year

in 2020.

NCWQ President




The composition of the Advisers Circle has
changed this year. After decades of outstanding
and dedicated service, Val Cocksedge OAM and
Life Member of NCWA retired as NCWQ Nutrition
Adviser & NCWQ Consumer Affairs Adviser. Sadly,
another valued member Georgina Pickers has been
unable to fulfil the duties of NCWQ Human Rights
and International Relations & Peace Adviser due
to ill health and Badihe Mohebbi, NCWQ Migration
Adviser and Melanie O'Toole, NCWQ Economic
Adviser resigned. However it has been wonderful
to welcome Deslyn Taylor, as NCWQ Education
Adviser, Dr Kathryn Mainstone as NCWQ Health
Adviser and Tracey Martin as NCWQ Rural,
Regional and Remote Women Adviser. Thanks is
due to these ladies and our other current Advisers
for their dedicated service and expertise:- Jennifer
Ann Davies, NCWQ Arts& Letters and Music
Adviser, Dr Leanne Francia, NCWQ Child, Youth
and Family Adviser, Dr Donnell Davis, NCWQ
Habitat Adviser and Dr Pat Pepper, NCWQ
Environment Adviser.

Advocacy is an important part of an adviser’s role
and the efforts of Advisers in identifying needs in
their portfolio and in taking action is very much
appreciated and valued.

Submissions were made to the Queensland
Government by

Dr Leanne Francia, NCWQ Child,
Youth and Family Adviser

= Funding for Endometriosis Education through
National Action Plan for Endometriosis

Dr Pat Pepper, NCWQ Environment Adviser &
NCWA Environment &Habitat Adviser

= Follow up on Impact of mega mines in Galilee
Basin especially Carmichael Coal Mine.

= Impact of Lack of Reliable Water on Regional
Communities and Industries and the
Environment.

Dr Kathryn Mainstone, NCWQ Health Adviser and
Dr Pat Pepper, NCWQ State Coordinator

= Inquiry into the Queensland’s Government’s
Health and Economic Response to COVID-19

Representation to the Queensland Government
and with relevant organisations

Tracey Martin, Rural, Regional and Remote

Women Adviser with Habitat Adviser, Dr Donnell
Davies and President Chiou See Anderson are
representing NCWQ on the panel interviewed by
the Economics and Governance Committee hearing
on the Inquiry into the Queensland’s Government's
Health and Economic Response to COVID-19. Dr
Davies is coordinating a supplementary document.

Dr Leanne Francia, NCWQ Child, Youth and Family
Adviser, is collaborating with Niki Norris AM, a
member of the NCW NSW Executive Committee
and Chair of the National Child Protection Alliance
Australia, is preparing a submission about
Australian family law legislation in matters involving
post separation child abuse and family violence.

Meetings & Reports

Advisers were encouraged to report on issues in
their portfolio and to attend Advisers meetings
quarterly to discuss issues, personally or by phone
hook-up. The November Advisers Meeting was held
in person with the Management Committee prior to
their meeting and with Advisers invited to stay for
that meeting as observers. The February meeting
was also held in person but COVID 19 forced other
meetings to be held by Zoom. Adviser Reports are
circulated to the Management Committee, other
Advisers, and posted on the NCWQ Website. They
were also summarised for the NCWQ Newsletter.

Adviser Vacancies

Advisers with expertise and passion are needed in
these portfolios: Legislation & Implementation of
Conventions; Ageing, Disability & Mental Health;
Nutrition & Well Being; Economics, Employment &
Consumer Affairs; Migration & Aboriginal; Media

NCWQ State Co-ordinator



Treasurer’s Report

This report covers the period from 1st July 2019
to 30th June 2020. The Auditor’s Report and the
Audited Financial Statement for 19/20 with a
comparison to the Financial Statement for 18/19,
are set out in the Annual Report.

On 30th June 2019 NCWQ held $38,060.45 in the
current account with $56,991.59 in term deposits
and no unpresented cheques.

On 30th June 2020, there was $41,455.24 in the
current account with no un-presented cheques
and $58,446.43 in term deposits. The cost of
running the organisation has been cut to the
lowest levels possible. The membership fees do not
cover all expenses and in the new financial year
the organisation will need to draw on saving to
continue to operate.

Expenses this financial year are down by
approximately $10,000 and income is down by
$13,000. No printed and bound annual report will

be available this year as in previous years and
insurance has been cut to the lowest possible levels
while still maintaining our statutory required public
liability insurance. As a result of these negotiations
there is no amount in the accounts for insurance
this year. The $3,000 grant obtained in May 2019
has been expended on improving the website,
email and other social media interfaces, a necessity
in the digital age.

This has been a most unusual year with the Corona
virus pandemic changing the way we live and
interact from early March 2020. Some functions
have had to be cancelled or deferred including the

Bursary Presentation. Our Management Committee
meetings have been via Zoom since April.

President Chiou See Anderson has pushed for

a complete change in the way that the financial
reports are to be presented to become effective

in the new financial year 2020-2021. This will

mean in effect that NCWQ will be presenting its
financial reports using accrual accounting rather
than the method most used by similar incorporated
associations of cash accounting.

2020 saw the total number of Bursaries increase
from 34 to 40. The profits from the Bursary Morning
Tea and Fashion Parade fund raiser held in October
2019 allowed NCWQ to present a 3rd Bursary once
again this year. The 2020 Bursary Morning Tea and
Fashion Parade has been deferred.

During the 19/20 financial year, 30 affiliates (37

for 18/19) and 38 associates members (41 for
18/19) and 7 student members paid membership
subscriptions. Both Associate and Organisational
membership have decreased this financial year
taking the total membership for 19/20 to 75, down
from 82 in 18/19. The ever-decreasing levels of
membership impacts the organisation in our ability
to service members and our financial ability to
remain viable.

| will not be seeking re-election as Treasurer for the
new financial year. | would like to wish the incoming
Management Committee well in their endeavours.

It has been a privilege to occupy the Treasurer’s
position despite the challenges that the year has
presented.

Madame President, | move that the Financial
Statements as set out and this report be received.

Paula Ivanovic
Treasurer




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

PRESIDENT: CHIOU SEE ANDERSON
SECRETARY: AVRIL KENT

TREASURER: PAULA IVANOVIC

FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2020

Contents
Income & Expenditure Statement
Assets & Liabilities Statement
Notes to and forming part of the accounts
Statement by Management Committee

Auditors Report

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report.




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

INCOME AND EXPENDITURE STATEMENT

FOR THE YEAR ENDED 30 JUNE 2020

Income

Annual General Meeting
Bursaries Received

Donations

Functions

Grants

Honorarium returned

Interest Received

Membership

Mechta van den Boogert Award

Sales - Badges, Card Packs, Equipment etc

Total Income

Expenditure

Annual General Meeting

Audit Fees

Badges

Banner

Bursaries

Conference Fees

Donations

Filing Fees & Other Fees
Flowers

Functions

Honararium

Insurance

Mechta van den Boogert Award
NCWA - ICW Dues

Postage, Printing & Stationery
Publishing Expenses

Rent

Teleconferencing Expenses
Website Expenses

Total Payments

Net Surplus/(Loss)

.

2020

0.00
38,400.00
470.00
18,590.39
0.00

0.00
1,454.84
3,867.50
0.00
145.00

62,927.73

L TR I EEa g

0.00
308.00
115.56

0.00

35,976.20
0.00
50.00
56.60
70.00
13,537.76
500.00

0.00

189.84

1,302.35
334.80
1,846.00
1,567.44
0.00
2,223.55

58,078.10

484963

2019

660.00
38,650.00
1,267.00
23,351.70
3,000.00
500.00
1,241.50
4,127.50
3,277.15
70.00

76,134.85

330.00
308.00
77.83
330.00
33,450.00
800.00
1,720.00
79.35
70.00
17,895.85
500.00
2,960.00
3,087.31
1,468.07
274.72
2,383.00
2,089.92
104.29
394.90

68,323.34

L811.51

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report.




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC
STATEMENT OF ASSETS & LIABILITIES

AS AT 30 JUNE 2020

2020
CURRENT ASSETS
Commonwealth Bank 2  41,455.24
Term Deposits 3 58446.43
TOTAL CURRENT ASSETS 99.901.67
FIXED ASSETS
Office Furniture & Equipment (at Insured Value) 10,214.85
TOTAL FIXED ASSETS 10,214.85
TOTAL ASSETS 110,116,52
MEMBERS FUNDS
Opening Balance 105,266.89
Add: Surplus/(Deficit) 4,849.63
Closing Balance 110,116.52

2019

38,060.45
56,991.59

95,052.04

10,214.85

10,214.85

105.266.89

97,455.38
7,811.51

105.266.89

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report,




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC
NOTES TO AND FORMING PART OF THE ACCOUNTS

AS AT 30 JUNE 2020

Note 1 - Accounting Policies
The financial report is a general purpose financial report that has been prepared for use by the members
of the Association. The Committee has determined that the Association is not a reporting entity.

The financial report has been prepared in accordance with the requirements of the following Australian
Accounting Standards:

AAS 5: Materiality

AAS 8: Events Occurring After Reporting Date

No other Australian Accounting Standards, Urgent Issues Group Consensus Views or other authoritative
pronouncements of the Australian Accounting Standards Board have been applied.

The financial report has been prepared on a cash basis whereby income and expenditure is brought to
account as money is paid or received. The report is based on historic costs and does not take into
account changing money values, or except where specifically stated, current valuations of non-current
assets.

The following material accounting policies, which are consistent with the previous period unless
otherwise stated, have been adopted in the preparation of this financial report.

FIXED ASSETS

The Office Equipment is valued at the current insurance value on the insurance policy in force at 30
June 2020. Upward or downward movements in valuation are adjusted in the Income and Expenditure
Statement.

2020 2019

Note 2 - Commonwealth Bank Cheque Account Reconciliation
Opening Bank Reconciliation 01/07/2019 38,060.45 39,490.44
Add: Cash Receipts 61,472.89 75.188.35
99,533.34 114,678.79
Less: Cash Payments 58,078.10 76.618.34
Closing Balance 30/06/2020 41.455.24 38.060.45
Balance as per Bank Statement 30/06/2020 41,455.24 38,067.40
Less: Unpresented Cheques 0.00 -6.95
41.455.24 38.060.45

Note 3 - Term Deposit Reconciliation
Commonweatlh Bank Term Deposit 064001 50393148 10,531.09 10,260.00
June McNicol Bursary. Deposited on 7 April 2018

Commeonweatlh Bank Term Deposit 50091572 31,287.09 30,492.12
Commonwealth Bank Term Deposit 064001 50381948 8,456.93 8,239.47
NCQW Inc Lavis Wilson Child Watch Committee Busary

Commonwealth Bank Term Deposit 064151 50162771 8,171.32 8.000.00
Total Term Deposits 58,446.43 56,991.59

These term deposits are each in a holding account pending transfers into new accounts.

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report.




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC
NOTES TO AND FORMING PART OF THE ACCOUNTS

AS AT 30 JUNE 2020

Note 4 - Bursaries Received 2020 2019
Sue Boyce 4,400.00 2,200.00
Elsie Byth 2,000.00 0.00
DiH Health & Wellbeing 1,000.00 2,000.00
Elements Living 1,000.00 1,000.00
ESA International 1,000.00 1,000.00
Forum Communicators 1,000.00 1,000.00
Hajera Bibi Seedat Bursary for emerging Female Leader 2,000.00 0.00
Councillor Vicki Howard 2,000.00 0.00
David Littleproud MP 1,000.00 2,050.00
Lady Justice Bursary (Anne Dwyer) 1,000.00 1,000.00
Logan City Council 1,000.00 1,000.00
Senator Claire Moore Bursary 1,000.00 2,000.00
Moreton Bay Regional Council 1,000.00 1,000.00
Narelle Townsend Bursary 1,000.00 0.00
J McNicol - Science Bursary 1,000.00 1,000.00
Older People Speak Out - Val French Bursary 0.00 10,000.00
Helen Ovens Bursary 900.00 1,300.00
PHD Bursary 1,100.00 1,100.00
QMws 0.00 1,000.00
Quota Int Region 13 0.00 2,000.00
Sorpoptimist International 2,000.00 1,000.00
Soroptimist International South Queensland 1,000.00 1,000.00
South Burnett Regional Gouncil 1,000.00 1,000.00
Transport & Main Roads 1,000.00 0.00
Women Department of Communities, Child Safety & 8,000.00 4,000.00
Young Women Thinking Globally (Steph Carter) Bursary 2,000.00 1.000.00

38.400.00 38.650.00

Note 5 - Functions Income

Bursary Presentation 1,210.00 1,340.00
Claire Moore Function 0.00 1,995.00
Christmas Luncheon 2,320.20 2,255.00
Forum 320.00 0.00
President's Dinner (Annual) 0.00 5,040.00
Bursary Morning Tea 10,908.10 12,311.70
NCYWQ High Tea 350.00 150.00
NCYWQ Morning Tea 0.00 260.00
NCYWQ Training Event 3,250.00 0.00
Soroptimists International Joint event 232.09 0.00

18.590.39 23.391.70

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report.




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

NOTES TO AND FORMING PART OF THE ACCOUNTS

Note 6 - Granis Received

DSS Volunteer Grant
Grant (to change Business Cards)

Note 7 - Interest

Commonwealth Bank Account
Commonwealth Bank Term Deposits

Note 8 - Functions Expenditure

Bursary Morning Tea
Bursary Presentation
Christmas Luncheon
Claire Moore Function
Creators of Change
NCYWQ Training Event
NCYWQ High Tea
NCYWQ Morning Tea
President's Annual Dinner
Forum Seminar

AS AT 30 JUNE 2020

2020

0.00
0.00

0.00
1.454.84

7,381.50
1,014.00
2,016.00
0.00
0.00
2,723.27
100.00
0.00
0.00
302.99
13.537.76

2019

3,000.00
0.00
2.000.00

0.00
1.241.50
1.241.50

7,874.00
1,235.25
1,980.00
1,200.00
164.80
0.00
0.00
120.00
5,321.90
0.00
17.895.95

These Financial Statements are audited. They must be read in conjunction with the attached Audit Report.




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

STATEMENT BY THE MANAGEMENT COMMITTEE

The Committee members have determined that the Association is not a reporting endity and that this
special purpose report should be prepared in accordance with the accounting policies prescribed
in Note 1 to the financial statements.

{n gur opinion:

a} the financial statements as set out on the following pages are drawn up so as o give a tiue
and fair view of the state of the Association's affairs as at 3¢ June 2020 and of iis operating
result for the year ended on that date;

b} at the date of this statement, there are reasonable grounds to believe that the Association
will be able to pay its debts as and when they fali due;

¢). the financial statements have been compiled in accordance with Australian Accounting
Standards and to comply with the Associations Incorporation Act {Queensiand).

)// p
p{ » ) B r A N

President Secretary

e
Signed at Brisbane this q day of o@f+@‘~l‘& 2020,




THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

AUDITORS INDEPENDENCE DECLARATION

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2020,
there have been:

(i) no contraventions of the auditor independence requirements as set out in the Associations
Incorporation Act (Queensland) in relation to the Audit; and

(i) no contraventions of any applicable code of professional conduct of professional conduct in
relation to the audit.

L=

Lyn Papa
Chartered Accountant

Signed at Brisbane this 2 3- ___ day of W 2020.




INDEPENDENT AUDIT REPORT TO THE MEMBERS OF

THE NATIONAL COUNCIL OF WOMEN OF QUEENSLAND INC

Scope

| have audited the financial statements of the National Council of Women of Queensland Inc for
the financial year ended 30 June 2020 as set out on the following pages. The Association's
management committee is responsible for the preparation and presentation of the financial
statements and the information they contain. | have conducted an independent audit of these
statements in order to express an opinion on them to the members of the Association.

My audit has been conducted in accordance with Australian Auditing Standards to provide
reasonable assurance as to whether the financial statements are free of material misstatement.
My procedures undertaken include examination, on a test basis, of evidence of accounting
policies and significant accounting estimates. These procedures have been undertaken to form
an opinion as to whether, in all material respects, the financial statements are presented fairly in
accordance with Australian Accounting Standards and statutory requirements so as to present
a view which is consistent with our understanding of the Association's financial position and the
results of its operations.

The audit opinion expressed in this report has been formed on the above basis.

Qualification

It is not possible to verify all income received from all sources during the financial year. Income
has not been verified in these circumstances but | have relied on the information as set out in
financial statements,

Qualified Audit Opinion

In my opinion, except for the qualification above, the financial statements of the National
Council of Women of Queensland Inc are properly drawn up:

a). so as to give a true and fair view of the state of affairs as at 30 June 2020, the excess of
income and expenditure of the Association for the financial year ended on that date;

b). in accordance with the provisions of the Associations Incorporation Act (Queensland), and

¢). in accordance with Australian Accounting Standards.

aps

Lyn Papa
Chartered Accountant

Signed at Brisbane this 1 g day of W 2020.
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Arts, Letters and Music

Adviser: Jennifer Ann Davies

Echoes of histories, stories, performances,

art, images, song, dance, beautiful music

and issues filtered through 2019, to slip, with
serene suppleness, into 2020. Elsie Byth's voice
echoed from 1937; Maria de Penha'’s from 2006;
Jess Hill's reporting and research into domestic
abuse; begun in 2015, brought to the attention of
governments at State and Federal levels in 2019
and 2020; Cressida Cowl of “How to Train your
Dragon” fame, re-stating “Books are a joyful thing!”
and the eerily timely warnings of psychologist,
Jocelyn Brewer, refuting glib sayings such as
“..everything happens for a reasonX"as not really
useful, or worse; alerted us to the shallow and
simplistic sayings that gloss over issues of dealing
with Life's ups and downs. Along our coastline
Tenori Timeless shared a classic collection of
songs; and Brisbane and the Queensland regions
were able to enjoy, briefly, exquisite pre-Raphaelite
masterpieces from the TATE. NCWQ 2019/2020
SDGs 1/2/3/4/5/8/10/11/12/13/16/17

Early 2020 reports urged parents and teachers to
authentically spotlight arts, letters, science, literacy,
numeracy and learning, as many students cannot
and do not read for meaning. Writers refreshed us

24

and reminded us that it is ok to be wrong. Values
that are reality based, socially constructive and
immediate and controllable were highlighted.
Manson/Macmillan/2017. Writer, Miranda Darling
and Art expert, Viola Raikhel-Bolot showcased
“Vanishing Pictures” to demonstrate female ‘soft
power, steering the course of history. NCWQ Jan
2020. SDGs 3/4/5/8/10/17

Funding in Queensland for 2020 was announced,
supporting theatre, visual arts, and musicians;
and the arts sectors in many states, responded to
assist some of the bushfire horrors. Repeatedly, as
affirmed by Helen Marcou, the Arts community is
noted for mobilising early and effectively, to turn
despair into action! Life itself takes twists and
that would shame any fiction!..there is still hope
to change a broken world with our words, music,
pictures, posters, connections and togetherness!
NCWQ March 2020 SDGs 3/11/17

By this time, the world had changed. The ‘place,
function and value of all elements of the arts were
viewed differently. QAGOMA offered virtual visits
and online portals for the kids. Dance in the lounge
provided a "“lift" with curated playlists on Spotify.
COVID-19 prevailed. Compositions inspired by Art
were offered on YOU TUBE, spotlighting the art

of Margaret Olley, Ben Quilty and others. Entries
opened for the Brisbane International Short Film
Awards - and wow! What a challenge, given the
parameters, restrictions and continuing lockdowns!
University of Queensland offered podcasts and
webinars; challenging new rhetoric from unreliable
sources, as well as entertaining and informing.
Authors, artists, performers, technical operators
and contracted workers suffered in this new world
where all known operations were halted by the
pandemic and a rare insight into this new reality

of a “non-essential” worker, was posited by Anna
Davies. NCWQ May 2020 SDGs 1/3/4/8/11/17

Lockdown successful! Virus still with us! Many
books shared! People remember the simplicity, the
natural world, the friendships and a world without
the bustling! We retain our boundaries of respect
and await a new, fresh start, in the world of Arts,
Letters and Music. Salut! NCWQ June 2020

Education
Adviser: Deslyn Taylor

2020 has been a year that has challenged us in
many ways. In February we started to become
aware of a new Virus, COVID19, and this was to
have a major effect on our lives and is continuing to
do so at the time of writing.

By the end of March Queensland schools were
shutting down and students were told to stay home



until further notice. Many parents were stood down
as the community went into lockdown. Schools
and teachers immediately went into overdrive
attempting to replace the normal face to face
teaching and learning with online schooling.

Many schools, where students already had a
personal laptop and the school had systems in
place, were better able to switch to this mode of
teaching. Systems commonly being used included
Moodle, Microsoft Teams, Google Classroom and
Zoom,

The Queensland Department of Education provided
a number of online tools and resources to support
students and parents, who now were also playing
the role of teacher and managing home schooling
for the first time. Teachers in both Public and
Private schools worked hard to provide online
materials and lessons for their students.

This was a stressful time for many. It depended

on the available technology. Not all students had
access to computers, webcams, microphones

and a fast Internet connection. All of these are
needed to facilitate online learning. Many were
finally grateful for the NBN which improved Internet
speeds especially upload speeds when students
had to upload assignments. Some students worked
well in this environment particularly if they had the
equipment and the technical skills while others
both parents and children struggled.

The inequality was also exacerbated by other
problems - Situations where English was a second
language, children and parents with Hearing or
other disabilities and online material that was not
designed to cater to these students.

Practical subjects also suffered - Science
experiments could not be easily performed without
a lab. Sports were cancelled and students working
in Health and Physical Education could not do the
practical side of their courses. Drama and Art and
other subjects with a practical component are also
difficult to do as online courses.

Added to these difficulties were the stresses on
families where the parents may both have been
stood down because their place of work was
closed, and they were confined to the house. In
some homes where there was already violence this
was an almost impossible environment in which to
learn and no escape for anyone.

Further to this were the Students in Year 12 facing
the uncertainty of Assessment and possible Tertiary
Entrance requirements. A continuing conversation
with government and other authorities, their
decisions will impact greatly on these students and
their hopes for the future. Finally, schools were
allowed to resume.

Now Year 12 students turn their thoughts to the
future. The Federal Government has recognised
the importance of STEM subjects and the Courses
they lead into. They have lowered the cost of

these courses at university to encourage more
participation and have raised the cost of Arts
courses. It remains to be seen how this will impact
on women and girls who traditionally have favoured
the Humanities. Perhaps it will encourage them
towards STEM subjects earlier.

Health

Adviser: Dr Kathryn Mainstone

Supply of essential medical supplies and
equipment: Edith Cowan University in WA
released preliminary findings from their survey of
350 front-line health workers - doctors, nurses
and paramedics - on 25th April 2020, when the
pandemic was starting to increase in Australia. At
that time, the survey revealed that half the staff
did not have access to sufficient PPE (personal
protective equipment) and that 70% had been
asked to ration their use of PPE. Doctors reported
an overall lack of face masks, face shields, gowns
and hand sanitiser. Over 20% reported being tested
for COVID-19 and 17% had undergone periods of
self-isolation due to work-based exposure. 80%
were concerned about exposing their family and
41% expressed this concern as “extreme” They
reported a lack of communication between their
employers and themselves regarding the issue.

Fortunately, the Australian government acted early
enough to contain this pandemic and it appears
that the state governments have now stockpiled
sufficient PPE to supply their state hospitals should
the virus quickly turn into a more widespread
concern. The private suppliers appear to have also
gained enough supplies to supply GPs and private
hospitals, but this is a more difficult thing to gauge,
given that GPs are a more amorphous group.

Vaccines: With COVID-19's toll readily visible in

all countries that did not “go hard, go early’; the
funding of vaccination research from government
is easily met. What is not seen so readily is the
reduced funding of vaccination research in
Australia when specialised physicians call for it and
it is not deemed necessary. Such was the case with
Prof Nikolai Petrovsky, Professor of Medicine at
Flinders University, who has been involved in SARS
research since 2002 and had a SARS vaccination
ready to face human trials but was defunded at

the time of the development of the HIN1 influenza
pandemic in 2009 because SARS was ‘no longer



a problem” This was despite Prof Petrovsky
predicting only four years ago that coronavirus
would cause problems in humans as it eventually
transferred across from animal vectors. Vaccines
are looking promising but an unhealthy bidding
war with wealthy nations securing reserves is in
danger of developing. When high-income countries
directly negotiated large advance orders for the
H1N1 vaccine, access by vulnerable poor countries
was delayed with dire results. To quote lan Frazer,
the Australian scientist who developed the HPV
vaccine “Every country will be vulnerable to the
spread of the virus if we don't achieve universal
immunisation (against COVID -19 virus) across the
planet,’ Strategies based on risk of transmission
are needed with the most vulnerable groups (health
workers, the elderly and immune compromised, no
matter where they reside) inoculated first.

Australia (and the World) currently does not have
sufficient capacity for vaccine production, though
companies such as Serum and Johnson & Johnson
are building new plants and boosting production
scale. There is also a critical global shortage of
syringes, needles and glass vials.

An important lesson from this recent pandemic is
that PPE and vaccine supplies (when available)
must be kept at a level that enables our government
to supply and protect quickly. Pandemics are
always possible and, as learned scientists have
pointed out, coronaviruses and influenza viruses
are likely to mutate into another pandemic strain
within the lifetime of current sufferers. We must
develop the capacity to ensure local provision of
masks, gowns, gloves and chemical reagents and
have adequate stores of PPE and vaccines or else
risk the devastating toll seen amongst people in
countries all around the globe.

In a submission to the Inquiry into the Queensland's
Government's Economic Response to COVID-19,
which | prepared with the NCWQ State
Coordinator, the above issues were raised together
with the responses of Sweden, South Korea and
Taiwan to the COVID-19 pandemic and St Louis,
Missouri, USA to the 1918/19 Spanish flu pandemic.
These countries’ responses were investigated to
determine aspects which could help Australia’s
response to a future virus pandemic, or which
might be avoided.

Adviser: Dr Pat Pepper

A range of environmental issues was researched
and reported on during the year including
condition of the Great Barrier Reef; impact of lack
of reliable water; the bushfires; proposed mines

in Galilee Basin and the Citizen Science Forum.
Advocacy was undertaken on some of these issues.

Condition of Great Barrier Reef (GBR): The
Australian Institute of Marine Science’s (AIMS)
2019 GBR Condition Update report showed hard
coral cover continued to decline in the central

and southern GBR, while the northern GBR had
stabilized. Disturbances such as crown-of-thorns
starfish outbreaks, cyclones and coral bleaching
events over the previous five years have affected
the reefs’ ability to recover causing substantial
variation in the hard-coral cover of individual
reefs. With sea temperatures in February 2020
the warmest on record (i.e. since 1900), bleaching
again occurred. ARC Centre of Excellence for Coral
Reef Studies (CCRS JCU) aerial survey of 1036
reefs (focusing on shallow water corals, down to
five metres) showed about 40% had little or no
bleaching with most expected to recover. Whether
moderately bleached reefs (about 35%) would
recover depends on their history of disturbance.
The remaining 25% of reefs were severely (each
reef >60%) bleached. Both the GBR Marine Park
Authority and CCRS JCU have raised concerns
about the loss of corals from heat stress unless
global emissions of greenhouse gasses are
reduced, and sea temperatures stabilise. AIMS is
leading a two-year feasibility study into a range of
science-based interventions. Shipping continues to
seriously present risks to the GBR but the North-
East Shipping Management Plan aims to address
some issues.

Impact of lack of reliable water on regional
communities and industries and the
environment: Many billions of megalitres of
water can flow out to sea with the freshwater
flood plumes causing environmental damage to
the reefs in the GBRMP. At the same time other
parts of the country can suffer extreme drought
significantly impacting the environment, industries
and communities including the Murray Darling
Basin. Projections by CSIRO and the Bureau of
Meteorology for rainfall in the near future (2030)
and late in the century (2090) suggest weather
extremes could increase.

Many feasibility studies have been undertaken to
determine if projects aimed at harnessing excess
water to expand primary production, with no
major environmental barriers, are technically and
economically feasible, e.g. Hell's Gate Dam in



North Queensland; dams in the Fitzroy, Darwin
and Mitchell catchments; a diversion scheme to
turn parts of the Clarence river inland. In 1938 Dr
John Bradfield, devised a visionary scheme aimed
at drought proofing a vast area of inland Australia.
There were serious flaws in his scheme. But now
GPS readings and decades of accurate stream
discharge records are available. Variations of the
scheme and reviews have been undertaken, the
latest by Sir Leo Hielscher and Sir Frank Moore.

Environmental issues with dams to be addressed
include riparian habitat loss, sedimentation,
erosion, groundwater changes and fish migration
and reproduction disruption. Infrastructure Australia
(an independent advisory body) has listed a
National Water Strategy (strategic planning for
water capture, use and management) and an
allied initiative Town and City Water Security as
High Priority Initiatives for the first time. Hopefully
Government, both Federal and State, can adopt

a bipartisan approach to tackle this perennial
problem and commission an extensive feasibility
study to address this need of reliable water for
regional communities and industries, and the
environment.

The disastrous 2019-20 bushfire season burnt

an estimated 18.6 million hectares and took a
heavy toll on people, their livelihoods, plant and
wildlife. While bushfires are considered part of a
natural cycle, climate trends, weather patterns and
vegetation management by humans can contribute
to the intensity of bushfires. Severely below
average fuel moisture attributed to record-breaking
temperatures and drought, accompanied by severe
fire weather were seen as the primary causes of
the fires. Some measures e.g. hazard reduction
burning could help reduce the risks.

Details of these and other environmental issues are
available in reports with references on www.ncwq.
org.au

Habitat

Adviser: Dr Donnell Davis

During 2019-2020, habitat for human wellbeing
included: urban design, the power of consultation
for sustainable cities, women's voices for ethical
economy, post-COVID fairer feminist futures, and
urban design for pandemics. These address SDG
5 (women) and SDG 11 (sustainable communities),
SDG 3 (wellbeing), SDG 10 (reduced inequalities),
SDG 9 (inclusive innovative infrastructure).

The 'Power of Women's Voices' reiterated about
52% of Queenslanders are female, and 91% live in
towns and cities (UN Habitat) so participation is
vital in determining issues, interrogating options,
decision-making and efficient implementation.

Dame Quentin Bryce said “..being a citizen has
both rights and responsibilities. The rights include
fair treatment as outlined in the UN Declaration
of Human Rights (1948) but also the responsibility
to constantly guide government decision-
makers.” (Brisbane UN Communities Conference:
2005) Furthermore, the Secretary-General of
Commonwealth said: To engage is not just a right
but a responsibility: democracy depends on it!
(Commonwealth Peoples Forum - CHOGM : 2018)
Justice French reiterates that “good governance is
evidenced by demonstrated fiduciary duty where
one’s position in office is a position of trust that
demands that decisions made on behalf of others
are for the benefit of all (not themselves). Without
the support of the people, elected officials in
governments have no licence to operate”

(Davis: 2018)

Cities are not only the central social systems, but
also the economic engine-rooms for our country.
Before COVID, we needed better inclusive decision-
making for infrastructure investments: not limited
to bridges, roads, and train tunnels but questioning
need for new suburbs, developments labelled
'‘aged care’ settlements, privatising public green
space (parks, river riparian walkways, beach
access, mountains, cultural places), and infilling of
every square metre of land in the urban footprint.
Women need to be part of the planning and
decisions for those, both locally and in legislation,
policy, regulation, practice and monitoring. Without
the full feedback loop, nobody is keeping vigil on
inappropriate outcomes. Locally, Redlands, where
the foreshore is being privatised, held a ‘Longevity
by Design’ involving 15 teams of practitioners and
advocates, designing for Maclay Island, Russell
Island, Mount Cotton, and Victoria Point. Each
provided something special, but few addressed

the innovations from 2020 World Urban Forum in
Abu Dhabi. However, there is hope for affordable,
healthier, connected, cohesive futures for older
people and a ‘Blue Zone' (for healthy centenarians).
Lady Musgrave Trust held affordable housing
summit in August 2020.

4% COVID-19 in an Urban World
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When COVID hit, | jointly drafted Urban Design

4 Pandemics, noting town planning discipline

was triggered by public health in 1864. Disease is
caused by pollution of air, water and soils (WHO:
2020) so UN Habitat urged reversal of breaches of
planetary boundaries. Resilient cities care about
generating less pollution and regenerating the
environment, so people live healthier. Furthermore,
cities were considered the cause of disease where
density = disease. Lack of hygiene causes disease.
Indicators of healthy cities with 5 principles
underpin: breathing space, walkability, nature
places, and social interaction with a sense of place.
Internationally Covid-response leadership is seen in
countries led by Women: Germany, New Zealand,
Denmark, Finland, Iceland, Taiwan, Norway and
cities similarly led by women. The common themes
are: empathy, compassion, listening, weighing long-
term consequences, collaboration and reflection.
(UN Women, EU Commissioner August 2020)

Adviser: Leanne Francia

Child Youth and Family

This year began with a devastating start for many
Australians and continued to be so throughout for
most. For Queenslanders, the bushfire events were
challenging enough, and then life took another
dramatic turn in the context of the COVID 19
pandemic. These events serve as sharp reminders
of the different challenges and issues affecting
women and children in their home environments,
not the least being, loss of home or employment,
or being locked down at home with a perpetrator
of family violence, and at the same time separated
from family, friends, and other protective networks.

Family Violence

In the family violence context research and some
organisations suggest that gendered violence

may peak during stressful events, and therefore

it is vital that governments and those at the coal
face deliver timely education and information
relating to family violence. The Queensland State
government unveiled a $5.5 million dollar funding
package aimed at responding to family violence
amongst the COVID-19 crisis. Free childcare was
announced, and one of the nation’s largest hotel
chains sheltered individuals fleeing family violence.
The April report also focused on some suggestions
to support parents and caregivers to foster their
child’'s engagement in learning and physical
fitness during the lockdown period. This year bore
witness to the horrific murder by a perpetrator of
family violence of Hannah Clarke and her young
children, and again highlighted the need to keep
in public view perpetrators of family violence, and

women's experiences of violence and trauma after
separation. Family violence is a social problem that
remains an indictment on our society. A private
members bill has been introduced to Parliament
which is aimed at removing confusing laws around
post separation child custody arrangements. In

a broader context resolution are being drafted

for consideration at the 2020 National Council of
Women's Mid-Term Conference.

Sexual Violence

The Queensland Government delivered the
Queensland Violence against Women Prevention
Plan 2016-22 and the Domestic and Family
Violence Prevention Strategy 2016-2026, that
included $100,000 in one-off grant funding for
activities and events aimed at helping to stamp out
sexual violence in all Queensland communities.
Along these lines was community consultation on
Queensland's review of laws relating to consent
and the excuse of mistake of fact. These are all
important steps in the generational process

of changing individual attitudes around sexual
violence.

Women and Girls with a Disability

In Australia over two million women and girls

have a disability. This group is one of the most
marginalised and excluded groups in the country.
With a wealth of resources on rights, safety and
violence, sex, personal stories, and much more, a
new website was launched (www.ourplace.wwda.
org.au). Submissions also remain open for the Royal
Commission into violence, abuse, neglect, and
exploitation of people with disability, with current
call for submissions from First Nations people with
disability to share their views about what they think
governments, institutions and communities can do
to prevent violence, abuse, neglect and exploitation
of First Nations peoples with disability.

Adviser: Tracey Martin

Rural, Regional and Remote Women

Women in rural and regional Queensland are
renowned for overcoming the barriers that can
inhibit them reaching their potential, limiting
achievements or enjoyment of life. Women work
to overcome these barriers, for themselves and
families. To overcome the challenges of living
and working in such areas, women need support
from organisations, government and use their
own approach to develop a collective voice



and network. These women are bringing about
changes and improvements, as innovators,
businesswomen, community leaders, health care
workers, parents and teachers. Some have been

in rural and regional areas their whole live, others
have joined their community and bring with them
a wealth of knowledge and different experiences.
They strengthen our State by their economic and
personal contributions. They lift-up and support
whole communities to recover from disasters and
sustain themselves and others through challenging
times. Women are the backbone of economies and
communities in rural and regional Queensland.

At the beginning of the year there were parts

of the State affected by bushfires and another
underwhelming wet season that did little to break
the drought in many areas, with 65% of the state
still drought affected.

The challenges to women reaching their potential
in rural and regional Queensland are unigque which
is why it is essential that we continue to ensure

we have a voice and speak up about the needs

of rural and regional women and how they are
impacted. 2020 has led to entirely new trials in the
form of Covid-19 that has impacted many rural and
regional women on top of the ongoing disasters

of drought, bushfires, flood and difficult economic
circumstances. The immediate and swift impacts of
Covid-19 was job losses which in rural and regional
areas disproportionately affected the employment
of women. This has had dreadful impacts on
families that they are supporting, increased the
already significant under employment of women

in rural and regional areas and leaves women and
their families at risk financially today and in the long
term.

We know that women earn 74% of off-farm
income and the loss of job or their businesses
being impacted due to Covid-19 - coupled with
the additional childcare requirements (boarders
returned home during lockdown) has negatively
affected rural and regional women, their
families and rural and regional businesses and
industries in 2020. The job losses risk remaining
for the long term if economic initiatives are not
targeted to address women's employment and
underemployment in rural and regional areas
including access to corporate and professional
roles. Support for the care economy in rural and
regional areas is essential to ensure that they can
deliver the services under difficult conditions.

Turning to recovery, we are keen to ensure that
women in rural and regional areas are not left
behind. ‘Shovel-ready’ initiatives do not address
the job losses of women which risk becoming
long-term if specific initiatives are not implemented
by government at the local level. Women in

rural and regional areas can underpin rural and

regional economic recovery and growth through
their contributions. When harnessed through

their economic participation, women strengthen
agriculture and associated industries and support
the economy and businesses during difficult times
- such as drought and other natural disasters.
Drought continues with its risk to essential
industries including agriculture. Women support
rural businesses through tough times - but this
has been stripped away due to Covid-19 job losses
thereby weakening the entire sector.

Rural and regional areas were delighted with the
support provided to quickly ensure connectivity
and telehealth. These were game changers for

rural and regional areas, and we hope and trust
they will remain during and after the Covid-19
recovery. They address the disparity in services
and on the health and wellbeing front - we hope
they will improve the life expectancy and health
outcomes that are poorer than those dwelling in
the cities. What did become increasingly clear was
that rural and regional Australia was comparatively
well acquainted with isolation and limited services,
such that adapting was possible when the Covid-19
lockdowns occurred. With agriculture continuing as
an essential service we saw our rural and regional
areas be highlighted for the always crucial role

in providing food for the country. As mentioned
above, women underwrite to a large degree the
resilience of agriculture businesses. Tailored and
specific consideration is needed for the needs of
rural and regional families and businesses when
decisions are being made about lockdown and/ or
the lifting of restrictions. | am personally inspired
by how rural and regional women have responded
this year to the ongoing challenges and hope that
we can continue to be a voice such that women are
considered and harnessed during the recovery of
our State from Covid-19 and not left behind.




2020 marked the
12th year of the
bursary program,
with 40 bursaries
on offer. The
bursary program
has now assisted
246 Queensland
female students,
an outcome of
which NCWQ is
immensely proud.
Although we lost
a couple of one-off sponsorships, the Queensland
government-supported bursaries doubled to 10.
Other new bursaries were sponsored by NCWQ
affiliated organisations and members- a gratifying
endorsement of the program.

Our bursary sponsors are:

= Claire Moore for student studying special
education

= Councillor Vicki Howard, BCC, for student
identifying with the LGBTIQ community

= Hon. David Littleproud MP for student from the
Maranoa electorate.

= Di Hickey, Di Health and Wellbeing

= Elements Retirement Living for student
participating in voluntary aged care

= Dr Susan Byth, Elsie Byth grandmother and
stalwart of NCWQ and NCWA

= ESA International for student with family
member with cancer

= Forum Communicators, bursary for students in
debating, public speaking

= Helen Ovens Memorial bursary, sponsored by
friends and family of Helen

= Anna Dwyer and Joanne Robinson, bursary for
tertiary students studying law or justice degrees

= Lavis/Wilson Queensland Child Watch
Committee, funds from disbanded committee
supporting early childhood education

= Logan City Council for a student from the Logan
area

= Moreton Bay Regional Council for a student
from that Council area

= NCWQ - 2 Regional/rural bursaries for a first-
year tertiary student

= NCWQ student with a refugee background

= National Council of Jewish Women, Brisbane
Section for a student becoming a teacher

= Narelle Townsend Urban Design bursary

= Office for Women, 8 bursaries - 2 x Aboriginal
and Torres Strait Islander; Leadership; Return to
Work; STEM student

= PhD student, sponsored anonymously

= Queensland Medical Women's Society for
a medical student and an AMAQ bursary in
honour of Professor Tess Cramond

= Science bursary, sponsored by June McNicol
OAM for student in the physical science field

= Soroptimist International for Indigenous student
in health/medical field

= Soroptimist International Moreton North Inc for
student studying in the field of creative arts

= South Burnett Mayor bursary for a student from
that Council's area

= The Boyce Bursary for disability students,
including learning disability (2 bursaries)

= The Hajera Bibi Seedat Bursary for an emerging
leader from a culturally different background

= Transport and Main Roads Department, for
sponsorship for 2 “women in engineering”

= OPSO sponsored Val French AM bursary for
student in journalism

= Stephanie Carter for Young Women Thinking
Globally bursary.

Thank you to Team Bursary. Several past bursary
recipients are members of Team Bursary. In fact,
two of our past bursary recipients help manage our
Facebook page - a busy task during bursary time.
Comprising of bursary coordinators and selection
panel members, Team Bursary consists of about

30 people - a crucial component with the ongoing
growth of the bursary program.

Congratulations to all recipients - you are our
inspiration for Bursary Program 2021.

Bursary Program Coordinator
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The past 12 months have been challenging,
particular due to the challenges brought by
COVID-19 over the past six months, as we haven't
been able to congregate together and run our
projects as we usually would. Despite this, NCYWQ
has hosted and facilitated a number of events

and projects over the past year and we believe is

a fantastic achievement of our members in these
uncertain times.

Management Committee Member Saalihah Seedat
was appointed as mentor to NCYWQ, after gaining
considerable experience from facilitating other
young women's groups in Brisbane. Saalihah is
also a professionally qualified mentor, her skills
and knowledge in this field being an incredible
resource for our members to have access to. Since
her appointment as Mentor, Saalihah has already
assisted our young women through group personal
development sessions and online health and
wellbeing masterclasses during the pandemic.

For our first event of the year, Saalihah hosted a
personal development workshop with a small group
of young women, as a pilot for further workshops
to come. The young women learnt about the
importance of making affirmations part of the
daily routine and engaged in confidence-building
activities. The feedback from this first session was
very positive, and attendees felt enriched having
women with such different perspectives and
experiences in a session together, learning new
skills and expanding their personal networks.

Forum Communicators have been longstanding
Affiliates of NCWQ, so in tradition with an annual
co-facilitated workshop with them, NCYWQ and
the Queensland branch of Forum Communicators
hosted a Public and Persuasive Workshop at the
QUT Gardens Point campus. Attendees learnt
from highly experienced Forum facilitators, on the
topics of public, persuasive and special occasion
speaking, running a modern meeting, and the role
of leaders.

At NCYWAQ's final social catch up for 2019, we
collected around 40 filled handbags and backpacks
filled with generous donations of sanitary and
beauty products to donate to Brisbane-based
Share the Dignity's It's In The Bag Christmas
donation project. This is the second year NCYWQ
has assisted this Charity.

In March, over sixty women, from a diverse range
of backgrounds and cultures, came together

at the heritage listed Hanworth House, East
Brisbane, to celebrate Queensland Women's Week
entitled Evolve, Elevate, Empower. The event
showcased four empowering speakers and an
inspiring Q&A panel with female leaders from the
Queensland community. The sold-out event was
also an opportunity to mingle, network and create
connections. We thank all those involved for a
wonderful event enjoyed by all.

Our thanks and appreciation to President Chiou
See Anderson for her guidance and knowledge
which she shares so readily.

Kirsty Miron and Erin Cunningham
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